
 

STUDENT HANDBOOK 
 

FORWARD 

This Student / Parent handbook was developed to answer many of the commonly asked questions 

that you and your parents may have during the course of a school year. Because the handbook also 

contains information about student’s rights and responsibilities, each student is responsible for 

knowing its contents.  Please take time to become familiar with the following information and keep the 

handbook available for you and your parents use.  It can be a valuable reference during the school 

year and a means to avoid confusion and misunderstanding when questions arise.  Should you have 

any questions that are not addressed in this handbook, contact your Principal or Dean of Students 

who is listed in the Staff Directory section of the handbook.  This handbook supersedes all prior 

handbooks and other written or oral statements regarding any item in this handbook. 

 

It is the policy of Walkerville Public Schools not to discriminate on the basis of race, religion, sex, age, 

national origin, marital status, height, weight, or handicap, in its employment as well as in its 

educational programs, activities, and services.  The District complies with Title VI of the Civil Rights 

Act of 1963, Title XI of the Educational Amendments of 1972, Section 504 of the Rehabilitation Act of 

1973, the Elliot-Larsen Civil Rights Act and all other applicable Federal and State Laws and 

regulations prohibiting discrimination.  A formal complaint can be made in writing to the School 

District’s Compliance Officers listed below: 

 

Dr. Thomas Langdon, Superintendent of Schools  

Ashleigh Droste, Student Services Director 

C/O Walkerville Public Schools    145 E. Lathrop Street    Walkerville, MI  49459    (231) 873-4850 

 

The complaint will be investigated and a response, in writing, will be given to the concerned person 

within 10 business days.  Under no circumstances will the District threaten to retaliate against anyone 

who raises or files a complaint. 

 

ASSURANCE OF COMPLIANCE 

 

AMERICAN WITH DISABILITIES ACT- SECTION 504 

The American With Disabilities Act (A.D.A.) requires the school to ensure that no individual is 

discriminated against on the basis of a disability. The protection applies not just to the student, but 

also to all individuals. 

 

DISCIPLINE OF STUDENTS WITH DISABILITIES 

Students with disabilities will be entitled to the rights and procedures afforded by the Individuals with 

Disabilities Education Act (I.D.E.A.) and the American with Disabilities Act (A.D.A.) or Section 504 of 

the Rehabilitation Act of 1973.  Students with disabilities may be served within the regular education 

program with an accommodation plan developed by school staff. Parents, who believe their child may 

have a disability that substantially limits the child’s ability to function properly in school, should contact 

the principal at 873-4850. 

 

STUDENT DIRECTORY INFORMATION 



The Walkerville Public Schools, in compliance with the Family Education Rights And Privacy Act of 

1974, maintains directory information of the following types and makes this information available to 

the interested parties: 

  

The Board designates “directory information” as a student’s name, address, phone number, date, and 

place of birth, major field of study, participation in officially recognized activities and sports, height and 

weight (if member of an athletic team), dates of attendance, date of graduation, awards received, 

honor rolls, scholarship, telephone numbers for inclusion in school or PTO directories, school 

photographs or videos of students participating in school activities, events or programs.  Parents and 

eligible students may refuse to allow the District to disclose any or all of such “directory information” 

by providing written notification to the District.  Please contact the office to obtain the appropriate opt 

out form. 

 

ARMED FORCES RECRUITING 

Parents, legal guardians, and student 18 years of age and older have the right to refuse disclosure of 

any or all of the above designated directory information pertaining to that student by informing school 

officials, in writing within five (5) days of the publication of this notice.  Parents, legal guardians, and 

students 18 years of age or older have the right to review the contents of the individual student 

records. Arrangement may be made through the building principal.  

 

Upon request, the Board shall provide United States Armed Forces recruiters with names, addresses 

and telephone numbers of high school students.  If you do not wish to be contacted by a military 

recruiter contact the office to obtain the appropriate form to opt-out. 

 

In addition, male students age eighteen (18) or older are required to register for the selective service, 

which can be done at any United States post office.  For more information go to http://www.sss.gov. 

 

 

STUDENT RECORDS 

Confidential records contain educational and behavioral information that has restricted access based 

on the Family Education Rights and Privacy Act (FERPA) and Michigan law. This information can 

only be released with the written consent of the parents, the adult student, or a surrogate. The only 

exception to this is to comply with state and federal laws that may require release without consent. 

 

Right to Access, Privacy of Student Records 

It is the policy of Walkerville Public Schools that no student’s parents or eligible students shall be 

denied his/her/ their rights and protection under the Family Education Rights and Privacy Act of 1974 

and Sections 121A-567 of the Education of the Handicap Act- Part B.  This act allows:  

1) The right of parents, legal guardians and eligible students to inspect and review the 

educational records of the students. 

2)  The right of parents, legal guardians, or eligible students to respond with a written 

amendment to questionable or misleading information, which violates the rights of the student. 

3) The right to a hearing to present evidence that the educational record should be changed if 

the school system denies the request for a change. 

 

The intent of the policy of the Walkerville Public Schools is to limit disclosure of information contained 

in a student’s educational record EXCEPT: 

1) By prior written consent of the student’s parent, legal guardian, or the eligible student 



2) For use by teachers and officials of the school district who have legitimate interest in such 

information for the performance of their school responsibilities 

3) As directory information 

4) Under certain limited circumstances as permitted by federal law 

 

All requests for examination of student records shall be directed to the Office of the Principal having 

custody of such records. A review of a request for a copy or any questions or concerns about this 

policy is to be directed to the Superintendent of Schools, 145 E. Lathrop Street, Walkerville, MI, 

49459. Telephone (231) 873-4850. 

 

 

DRUG-FREE SCHOOLS  

 

In accordance with Federal Law, the Board of Education prohibits the use, possession, concealment, 

or distribution of drugs by students on school grounds, in school or school-approved vehicles, or at 

any school related event. Drugs include any alcoholic beverage, anabolic steroid, dangerous 

controlled substance as defined by State statute, or substance that could be considered a "look-a-

like" controlled substance. Compliance with this policy is mandatory for all students. Any student who 

violates this policy will be subject to disciplinary action, in accordance with due process and as 

specified in the student handbooks, up to and including expulsion from school. When required by 

State law, the District will also notify law enforcement officials.  

 

The District is concerned about any student who is a victim of alcohol or drug abuse and will facilitate 

the process by which s/he receives help through programs and services available in the community. 

Students and their parents should contact the school principal or counseling office whenever such 

help is needed. 

 

LOCKERS 

Students have no reasonable expectation of privacy in any school locker, desk, or storage area.  Lockers are 

the property of the school; they are loaned to the students.  Each student is assigned a locker, which should be 

kept clean, neat, securely closed.  Lockers are not to be shared.  Students are to remain in the lockers they are 

assigned unless permission to change has been granted from the office.  The principal is in charge of lockers 

and it should be kept in mind that the principal or any staff members delegated by him or her has the right to 

inspect a locker at any time, including using such means as a canine unit to detect illegal substances.  Students 

who vandalize lockers or use them for storage of illegal or prohibited substances will be denied the use of locker 

space.  The school is NOT responsible for possessions stored in the lockers.  Valuables may be checked into 

the office for safekeeping.  Students should not keep money or valuables in school lockers.  The school is NOT 

responsible for money or valuables left in lockers. 

 

 

FIRE / TORNADO / LOCKDOWN DRILLS 

The school complies with all fire safety laws and will conduct fire drills in accordance with state law. 

Specific instructions on how to proceed will be provided to student by their teachers who will be 

responsible for safe, prompt, and orderly evacuation of the building. 

 

Tornado drills will be conducted during the tornado season using procedures provided by the State. 

The alarm system for tornados is different from the alarm for fires and is posted in each classroom. 

 



Lockdown drills will be conducted periodically throughout the school year using procedures 

developed by the district.  An announcement will be made over the phone system indicating the 

lockdown drill. 

 

 

BULLYING 

“Bullying” is defined as a person willfully and repeatedly exercising power or control over another with 

hostile or malicious intent (i.e., repeated oppression, physical or psychological, of a less powerful 

individual by a more powerful individual or group).  Bullying can be physical, verbal, psychological, or 

a combination of all three.  Some examples of bullying are: 

 

A.  Physical – hitting, kicking, spitting, pushing, pulling; taking and/or damaging personal belongings 

or extorting money, blocking or impeding student movement, unwelcome physical contact. 

 

B.  Verbal – taunting, malicious teasing, insulting, name calling, making threats. 

 

C.  Psychological – spreading rumors, manipulating social relationships, coercion, or engaging in 

social exclusion/shunning, extortion, or intimidation.  

 

Such conduct is disruptive of the educational process and, therefore, bullying is not acceptable 

behavior in this District, and is prohibited.  (For more information on Bullying in Board Policy 5517.01) 
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DISCRIMINATION/NOTICE OF NONDISCRIMINATION POLICY 

The Board of Education does not discriminate on the basis of race, color, religion, national origin, sex, 

disability, age, height, weight, marital status, genetic information, or any other legally protected 

characteristic, in its programs and activities, including employment opportunities. 

 

Board Policy 1422.02, 1622.02, 3122.02, 4122.02 

FAMILY MEDICAL LEAVE ACT 

For employees rights and responsibilities please see Board policy 1630.01. 
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