Book Board Policies

Section 8000 BP - Operations
Title WELLNESS

Code 8510 BP

Status Active

Adopted August 9, 2021

Last Revised June 16, 2025
WELLNESS

Reference:

42 USC §§ 1751, Sec. 204, 42 USC § 1771
7 CFR Parts 210 and 220

The Board recognizes that good nutrition and regular physical activity affect the health and well-being of the Academy's
students. Furthermore, research concludes that there is a positive correlation between a student's health and well-being
and the student's ability to learn. Moreover, schools can play an important role in the developmental process by which
students establish their health and nutrition habits by providing nutritious meals and snacks through the schools' meal
programs, by supporting the development of good eating habits, and by promoting increased physical activity both in and
out of school.

The Board, however, believes this effort to support the students' development of healthy behaviors and habits with regard
to eating and exercise cannot be accomplished by the schools alone. It will be necessary for not only the staff, but also
parents and the public at large to be involved in a community-wide effort to promote, support, and model such healthy
behaviors and habits with respect to eating and exercise.

The Board designates the Educational Service Provider as the individual(s) charged with operational responsibility for
verifying that the Academy meets the goals established in this policy.

The Educational Service Provider shall appoint an Academy wellness committee that includes parents, students,
representatives of the Academy food authority, educational staff (including health and physical education teachers), mental
health and social services staff, school health professionals, members of the public and Academy administrators to oversee
development, implementation, evaluation and periodic update of the wellness policy. The Wellness Committee shall be an
ad hoc committee with members recruited and chosen annually. Academy-level health advisory teams may assist in the
planning and implementation of these Wellness initiatives.
The Wellness Committee shall be responsible for:

A. assessment of the current Academy environment;

B. review of the Academy’s wellness policy;

C. presentation of the wellness policy to the Board for approval;

D. measurement of the implementation of the policy;

E. recommendation for the revision of the policy, as necessary.
Before the end of each school year the Wellness Committee shall recommend to the Educational Service Provider any

revisions to the policy it deems necessary and/or appropriate. In its review, the Wellness Committee shall consider
evidence-based strategies in determining its recommendations.



The Educational Service Provider shall report annually to the Board on the progress of the Wellness Committee and on its
evaluation of policy implementation and areas for improvement, including status of compliance by individual schools and
progress made in attaining goals of policy.

The Educational Service Provider is also responsible for informing the public, including parents, students and community
members, on the content and implementation of this policy. In order to inform the public, the Educational Service

Provider shall distribute information at the beginning of the school year to families of Academy children and post the policy
on the Academy’s website, including the Wellness Committee's assessment of the implementation of the policy.

The Academy shall assess the Wellness Policy at least once every three (3) years on the extent to which Academies are in
compliance with the Academy policy, the extent to which the Academy policy compares to model wellness policies, and the
progress made in attaining the goals of the Academy Wellness Policy. The assessment shall be made available to the public
in the Academy Annual Report to the public.

Nondiscrimination Statement

In accordance with Federal civil rights law and U.S. Department of Agriculture ("USDA") civil rights regulations and policies,
this institution is prohibited from discriminating on the basis of race, color, national origin, sex (including gender identity
and sexual orientation), disability, age, or reprisal or retaliation for prior civil rights activity. The Academy's
nondiscrimination statement below is complementary to the Academy's nondiscrimination policies, including Policy 2260 -
Nondiscrimination and Access to Equal Opportunity and Policy 1422/Policy 3122 - Nondiscrimination and Equal Employment
Opportunity.

Program information may be made available in languages other than English. Persons with disabilities who require
alternative means of communication to obtain program information (e.g., Braille, large print, audiotape, American Sign
Language), should contact the responsible state or local agency that administers the program or USDA’s TARGET Center at
(202) 720-2600 (voice and TTY) or contact USDA through the Federal Relay Service at (800) 877-8339.

To file a program discrimination complaint, a Complainant should complete Form AD-3027, USDA Program Discrimination
Complaint Form which can be obtained online at: https://www.usda.gov/sites/default/files/documents/ad-3027.pdf, from
any USDA office, by calling (866) 632-9992, or by writing a letter addressed to USDA. The letter must contain the
complainant’s name, address, telephone number, and a written description of the alleged discriminatory action in sufficient
detail to inform the Assistant Secretary for Civil Rights ("ASCR") about the nature and date of an alleged civil rights
violation. The completed AD-3027 form or letter must be submitted to USDA by:

Mail:

U.S. Department of Agriculture

Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW

Washington, D.C. 20250-9410; or

Fax:
(833) 256-1665 or (202) 690-7442; or

E-mail:
program.intake@usda.gov.

This institution is an equal opportunity provider.
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